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 p
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 b
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 m
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 m
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at
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ra
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 c
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 p
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 p
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 m
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 p
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 d
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 c
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 d
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 c
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 o
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 m
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 d
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 c
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 r
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 m
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at
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 p
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 c
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t o
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s
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 c

al
cu

la
te

 p
er

ce
nt

ag
es

 a
nd

 r
at

io
s 

to
 e

st
im

at
e 

st
ar

t-
up

 c
os

ts
 w

he
n

de
ve

lo
pi

ng
 a

 p
re

lim
in

ar
y 

bu
si

ne
ss

 p
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 d
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 d
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 c
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 c
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 d
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 o
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 c
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at
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, d
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 d
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 p
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 c
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 c
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 d
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